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LANGUAGE = CULTURE = GHOST STORIES 
 

I’m continually amazed at what comes of simply walking our 
neighborhood streets, greeting friends and practicing Khmer.  
(Most of the time it’s enjoyable, although there was the one 
time this week when a guy I sort of know came up to me, 
said, “Hello, Jonny!” and proceeded to give me a big hug and 
make obvious sexual motions on my leg.  In the middle of 
the street in the middle of the day.  Yeah, that was awkward.) 
 
Anyways, here are some recent Facebook posts that further 
illustrate “language learning” here: 
 
— "Have you slept with any Cambodian girls yet?" That was 
the question I got asked today while visiting with some guys 
on our street. After I said no, he quickly followed up with, 
"Well, you can go to lots of places for this if you want to. 
Really, any restaurant." And so I'm left with a sick stomach 
and a stark reminder that my world, my neighborhood, really, 
really needs Jesus. #prayforcambodia 
 
— From taste-testing a two week old, fermented lemon, to 
learning about the owl’s cry that portends the imminent 
death of someone nearby, to being asked if Satan knows the 
future, to discussing why we don't worship Mary, to teaching 
a guy how to say "wassup?" and "howyoudoin?", it was a 
good Monday. 

I learned this month that many Cambodians are afraid of the 
cry of a specific owl or nocturnal hawk.  They believe it has 
the power to “steal the souls” of people.  Thus, if they ever 
hear this bird cry, they look for it, curse it, and try to chase it 
away.  In our neighborhood, if someone hears this bird, they 
assume someone will either become very sick or die soon.  
They told me these birds often live around the temples. 

I asked another lady about this belief, she confirmed it, and 
then asked, “Do you think Cambodians are crazy?”  I said, 
“No, of course not.  Every culture is different and unique.”  
In the same way, I don’t tell you, the reader, these things to 
make fun of Cambodians.  I tell you to help you understand 
the immense joy and privilege it is to help spread the Gospel 
in this place that is so dominated by fear and superstition. 

More examples.  If a high school student drops her pen or 
paper during the test, it means she will probably fail.  If you 
have a twitch under your left eye, that means something bad 
will happen to you.  If it’s under your right eye, something 
good.  Dogs can sense evil spirits, so if a lot of dogs bark at 
night, someone’s either going to die or be very sick soon. 

STATESIDE SERVICE 
 

Our first Stateside Service (furlough) is coming up.  We’re 
excited, but nervous; there’s a whole lot to do between now 
and then, in addition to language and culture study.  Feel free 
to use this list as a prayer guide for the coming months… 
 
September 23-26  Speak to the middle school and high 
school students at Hope International School here in Phnom 
Penh.  I’ll speak four times throughout the week, and they’ve 
asked me to be available during school lunches and breaks for 
follow up with students. 
 
October 15-18  Participate in an intense church planting 
training course called Jonathan Training (really). 
 
October 19  Speak at an “International Men’s Breakfast” 
here in Phnom Penh. 
 
October 25  Depart Phnom Penh. When we’re in Kansas 
City, we plan to stay with Elizabeth’s parents in Lee’s Sum-
mit and attend Red Bridge. 
 
November 3-9  Attend the Team Leader Summit hosted at 
Team Expansion’s headquarters in Louisville, KY. 
 
November 9-11  Visit friends in Rolla, Missouri.  Speak at 
the Rolla Church of Christ. 
 
November 14-17  Attend the International Conference on 
Missions in Kansas City.  We will be speaking at a luncheon 
on the 15th.  Elizabeth will be leading a breakout session on 
Transition sometime during the conference. 
 
December 7-8  Visit friends in northern Missouri.  Speak at 
Galt Christian Church. 
 
December 14-15  
Visit friends in 
northern Missouri.  
Speak at South Evans 
Christian Church. 
 
January 3-11   
Family retreat.  Visit 
friends in Searcy. 
 
January 17   
Leave on a jet plane.   

http://www.trotters41.wordpress.com


THOUGHTS FROM DOUG  
President of  Team Expansion 

 
Dear Friend of the Great Commission, 
 
Last month, we listed the first 3 of our 7 Core Values. This month, we'll finish the 
list. You'll recall that we embrace these values not only because we believe in them, but 
also because they help us serve more effectively in unity:   
 
4) Teams - Hey, it's our name. Jesus started it (sending the disciples out two by two). 
We still believe it's the best way.  
 
5) Accountability - Paul reported back to Antioch. We report back to all supporters 
monthly about goals, time, and money.  
 
6) Coaching - We're like a sports team that believes we'll do better if someone holds 
our feet to the fire and constantly helps us improve, so we seek coaching, and seek to 
be coached.  
 
7) Church-planting - Unless our work replicates the body of Christ, we believe we've 
fallen short. Thanks for partnering with us in these passions! 
  
      Doug Lucas 
      President 

Jonathan & Elizabeth Trotter 
Serving with Team Expansion, under the oversight of the Red Bridge Church of Christ 
 
c/o Red Bridge Church of Christ  PHONE: 816.941.0221 
101 West Red Bridge Road  E-MAIL: trotters41@gmail.com 
Kansas City, Missouri 64114  WEB: www.trotters41.com 

STATS  — JULY 2013 
Beginning Balance $9,793.46 
Beginning Field Cash $2,205.43* 
    
Income  
   South Evans Christian  $25 
   Red Bridge C. of Christ $250 
   Adrian CC “Builders” $50 
   Rolla Church of Christ $100 
   Individuals (one time) $1,205 
   Individuals (monthly) $3,539 
                              Total $5,169 
 
Expenses  
   Life Insurance  $33.31 
   House   $319.57 
   Salary   $1475 
   Savings (IRA)  $200 
   Special Medical  $135 
   S.S. Quarterly Payment $ n/a 
   Utilities  $127.53 
   Representation  $100 
   Education (for children) $200 
   Ed. (ministry x 2 mo.) $499.50 
   Office   $188 
   Banking Fees/Paypal $67.75 
   Travel/Car/Gas  $101.50  
  Total $3,447.16 
 
Ending Balance  $11,099.95 
Ending Field Cash $2,634.33*  
 

*Includes $2,000 set aside for emergency use. 

OUR TEAM  -  YOU! 
 

Elizabeth and I have often thought of how impossible this work would be without the 
hundreds of people who faithfully pray for us and for the Khmer people.  As the work 
transitions over the next year from language learning to a more hands-on, cross-cultural 
ministry, those prayers are even more coveted.  Many of you pray-ers also regularly give 
hard-earned cash to support this work.  We are grateful to all of you! 

You are part of our team.  Whatever we do here is because of you.  I hope you know 
that.  I hope you feel it.   

So, when we report back, even with lots of details, I hope you know our desire is sim-
ply to include everyone in the mission.  We want you to know what’s going on because 
you’re the reason it’s possible!  A victory on this side of the planet is your victory 
too.  We are so grateful for our team - You!   

And on top of individuals, we “feel the love” from several churches, including the 
Rolla Church of Christ, Red Bridge Church of Christ, South Evans Christian Church, 
Galt Christian Church, Adrian Christian Church, and Southview Christian Church. 

http://www.teamexpansion.org/
http://www.redbridgechurch.org
mailto:trotters41@gmail.com
http://www.trotters41.wordpress.com
http://www.redbridgechurch.org/


Here’s a “short” essay on what we’re aiming for here in Cambodia.  By the grace of God, and emboldened by your prayers and sup-
port, we are praying and working towards this: a church planting movement among the Khmer people of Cambodia, with self-
replicating, healthy churches spreading out all over this country. 
 

 

THE SECRET INGREDIENT FOR DISCIPLE MAKING  
by David Watson 

 
Has CPM become a fad? I was in the meeting where the term “Church Planting Movement” was coined. It was an at-
tempt by a group of mission practitioners and strategists to describe what we were observing in several countries as we 
took seriously our understanding of the Great Commission’s charge to go and make disciples of all peoples, baptize them 
into local churches, and teach them to obey all the commands of Christ. 
 
None of us, in our wildest dreams, ever thought we would witness what was happening. Our initial goals were to see 
“beachhead” churches established in very resistant or very inaccessible locations and people groups. Note! We planned on 
establishing a single church where there was none. We had no plans for seeing hundreds or thousands of churches started. 
We didn’t think it was possible in the places we were trying to reach. These places had demonstrated their resistance to 
the Gospel, to Church Planting, and any other outside influence. We were just doing everything we could think of in 
hopes that something would work and at least one church would get started. We defined “success” as one church being 
started in a people group where there was none. 
 
As one of the first in my denomination to take on this challenge, I had no clue how to make it happen. My wife and I 
were considered successful church planters. We were risk takers willing to try new things. Perhaps, most importantly, we 
were not afraid of failure. In the event of failure we would just try something else. 
 
We were trained in research skills. We discussed access and evangelism techniques. We developed prayer networks, secu-
rity protocols, and communication and administration systems. As a result of research, I knew that reaching “our” people 
group could not depend on me, because I did not have access. I knew that this people group would not respond to outsid-
ers, because their history was full of wars resisting outside influence. But still, I had no clue how to make it happen. 
 
God began to teach me through many failures that I had to focus on making Disciples of Christ, not followers of my 
church or denomination, and teach them to obey all the commands of Jesus, not my church/denominational doctrines or 
traditions. And this is what led to the breakthrough that has resulted in more than 40,000 churches among a people who 
were once considered unreachable.  Many people use the term “CPM” to describe or justify what they are doing. But, on 
closer examination, I find that many groups who use this term are simply applying it to what they have always done. CPM 
is not a method! It is an observation of results. In my experience, and this is what I teach, CPM is the result of obedience-
based discipleship that sees disciples reproducing disciples, leaders reproducing leaders, and churches reproducing 
churches. If this is not happening, it is not CPM. 
 
True CPM methodology is about being disciplined in education, training, and mentoring to obey all the commands of 
Jesus, regardless of consequences. The results are not quick. They only appear to be quick because of exponential growth. 
When one is truly engaged in the process that leads to observable CPM, then one is spending years investing in leaders. 
The typical investment timeline is two to four years. But, because of the replication process due to obedience to make dis-
ciples and teach them to obey, in this same two to four years, as many as five more leaders, who are also developing more 
leaders, will emerge. Each leader is investing two to four years in other leaders who invest two to four years in other lead-
ers, and so on. The apparent result is explosive growth that does not seem to take much time and energy. But appearances 
are misleading. 
      
CPM is extremely time and energy intensive. Leaders invest a major portion of their time in equipping other leaders. 
Churches invest in starting more groups that will become churches as they obey the teachings of Christ and begin to fulfill 
the nature and functions of church, which means they teach others to do the same.                       (continued on back) 



(continued from front) 
 
There were no visible or measurable results the first four years of my ministry among a very resistant unreached people 
group. My mission was ready to discipline me for failure to do my job. But during those years I was equipping five lead-
ers. These five leaders began to equip twenty-five more leaders, who in turned equipped hundreds of other leaders. 
 
A few churches became more churches as leaders were equipped and trained to obey all the commands of Christ. More 
churches became hundreds of churches as the leadership equipping process continued. Every leader has years invested in 
him or her by other leaders. Nothing is quick. It only appears to be quick because more and more leaders are being pro-
duced in obedience to the command of Christ to “go and make disciples of all nations, baptizing them in the name of the 
Father and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you.” (Matthew 
28:19-20) 
 
So, CPM rapid multiplication really isn’t. We go slow in order to appear to go fast. We invest extensively in one in order 
to reach and train many. Our goal is to add at least two new leaders to our mentoring process each year, and equip the 
new leaders to do the same every year. As leaders multiply, churches grow and multiply. 
 
If you really want to have CPM anywhere in the world, invest in teaching, training and mentoring leaders to obey all the 
commands of Christ. If you want to evaluate a so-called CPM, examine the discipleship and leadership equipping process. 
Real and lasting CPMs invest heavily in leadership and training. CPM is a result, not a cause. 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The boys and I recently went on a short “man trip” a couple hours 
outside of Phnom Penh. 


